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Fair Work Act 2009 
s.185—Enterprise agreement

Royal Flying Doctor Service (Western Operations) T/A RFDSWA
(AG2016/7978)

ROYAL FLYING DOCTOR SERVICE OF AUSTRALIA (WESTERN 

OPERATIONS), MEDICAL PRACTITIONERS INDUSTRIAL 

AGREEMENT 2016

Health and welfare services

COMMISSIONER JOHNS MELBOURNE, 27 MARCH 2017

Application for approval of the Royal Flying Doctor Service of Australia (Western 
Operations), Medical Practitioners Industrial Agreement 2016.

[1] On 22 December 2016 Royal Flying Doctor Service (Western Operations) T/A 
RFDSWA (Applicant) made an application for approval of the Royal Flying Doctor Service 
of Australia (Western Operations), Medical Practitioners Industrial Agreement 2016 
(Agreement). The application was made pursuant to s 185 of the Fair Work Act 2009 (Cth) 
(Act). The Agreement is a single-enterprise agreement.

[2] The Agreement was lodged within 14 days after it was made. 

[3] The Applicant has provided written undertakings. A copy of the undertakings is 
attached as Annexure A. The Commission is satisfied that the undertakings will not cause 
financial detriment to any employee covered by the Agreement and that the undertakings will 
not result in substantial changes to the Agreement. In any case, the Australian Medical 
Association (Western Australia) has signed the undertakings to indicate its support.

[4] Subject to the undertakings referred to above, the Commission is satisfied that each of 
the requirements of ss 186, 187, 188 and 190, as are relevant to this application for approval, 
have been met.

[5] Pursuant to s.205(2) of the Act, the model consultation term prescribed by the Fair 
Work Regulations 2009 is taken to be a term of the Agreement.

[6] Pursuant to s.202(4) of the Act, the model flexibility term prescribed by the Fair Work 
Regulations 2009 is taken to be a term of the Agreement. 

[7] The Australian Salaried Medical Officers Federation, being a bargaining 
representative for the Agreement, has given notice under s 183 of the Act that it wants the 
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Agreement to cover it. In accordance with s 201(2), the Commission notes that the Agreement 
covers this organisation.

[8] The Agreement is approved. In accordance with s 54 of the Act the Agreement will 
operate from 3 April 2017. The nominal expiry date of the Agreement is 30 September 2019.

COMMISSIONER
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1. -TITLE 

This Agreement shall be known as the Royal Flying Doctor Service of Australia (Western 
Operations), Medical Practitioners Industrial Agreement 2016. 

2.-ARRANGEMENT 
PART 1 -PRELIMINARIES ......................................................................................................... 2 
1. -TITLE ...................................................................................................................................... 2 
2.-ARRANGEMENT ..................................................................................................................... 2 
3.-APPLICATION AND PARTIES BOUND ................................................................................. 3 
4.-TERM OF AGREEMENT ........................................................................................................ 3 
5.-DEFINITIONS .......................................................................................................................... 3 
6.-APPOINTMENT OF MEDICAL PRACTITIONERS ................................................................. 4 
?.-REGISTRATION & CREDENTIALING .................................................................................... 5 
8.-SALARIES AND SALARY RANGES ....................................................................................... 5 
9.-PRIVATE PRACTICE -FULL TIME ......................................................................................... 7 
10.-RELIEVING AND SPECIAL PURPOSE MEDICAL PRACTITIONERS ................................ 7 
11.-FLEXIBLE HOURS AND ON CALL I CALL BACK ............................................................... 8 
12.-ANNUAL LEAVE AND PUBLIC HOLIDAYS ....................................................................... 12 
13.-PERSONAL/CARERS LEAVE ............................................................................................ 14 
14.-LONG SERVICE LEAVE ..................................................................................................... 15 
15.-COMPASSIONATE LEAVE ................................................................................................ 15 
16.-PARENTAL LEAVE ............................................................................................................. 16 
17.-CONFERENCE/STUDY/PROFESSIONAL DEVELOPMENT TIME ................................... 22 
18.-SPECIAL LEAVE ................................................................................................................. 22 
19.- JURY SERVICE ................................................................................................................ 23 
20.-COMMUNITY SERVICE ...................................................................................................... 23 
21.-HIGHER DUTIES ................................................................................................................ 23 
22.-LOCATION ALLOWANCE .................................................................................................. 24 
23.-PERFORMANCE BONUS ................................................................................................... 24 
24.-HOUSING, COMMUNICATION AND MOTOR VEHICLE ................................................... 24 
25.-RELOCATION EXPENSES ................................................................................................. 25 
26.-SUPERANNUATION ........................................................................................................... 25 
27.-SALARY SACRIFICE/PACKAGING .................................................................................... 26 
28.-REDUNDANCY ................................................................................................................... 27 
29.-PROFESSIONAL INDEMNITY ............................................................................................ 30 
30.-INSURANCE AND MAKE UP PAY ..................................................................................... 30 
31.-ETHICS ............................................................................................................................... 31 
32.-HEAL TH AND SAFETY ....................................................................................................... 31 
33.-INTRODUCTION OF CHANGE .......................................................................................... 31 
34.-DISPUTE SETTLING PROCEDURES ................................................................................ 31 
35.-FLEXIBILITY TERM ............................................................................................................ 32 
36.-AGREEMENT FLEXIBILITY ................................................................................................ 33 
37.-NO REDUCTION ................................................................................................................. 33 
38.-RENEGOTIATION OF AGREEMENT ................................................................................. 34 
39.-SIGNING OF AGREEMENT ............................................................................................... 34 
Schedule A (Full Time) .............................................................................................................. 35 
Schedule B (.8) .......................................................................................................................... 36 
Schedule C ................................................................................................................................ 37 
Hourly Rate (Full Time) .............................................................................................................. 37 
Schedule D ................................................................................................................................ 38 
Sessional Rate- Per Session ................................................................................................... 38 

- 2-













































































Model consultation term  Schedule 2.3 

   

 
 

 

 Fair Work Regulations 2009 115 

 

Schedule 2.3—Model consultation term 
(regulation 2.09) 
   

Model consultation term 

 (1) This term applies if the employer: 

 (a) has made a definite decision to introduce a major change to 

production, program, organisation, structure or technology in 

relation to its enterprise that is likely to have a significant 

effect on the employees; or 

 (b) proposes to introduce a change to the regular roster or 

ordinary hours of work of employees. 

Major change 

 (2) For a major change referred to in paragraph (1)(a): 

 (a) the employer must notify the relevant employees of the 

decision to introduce the major change; and 

 (b) subclauses (3) to (9) apply. 

 (3) The relevant employees may appoint a representative for the 

purposes of the procedures in this term. 

 (4) If: 

 (a) a relevant employee appoints, or relevant employees appoint, 

a representative for the purposes of consultation; and 

 (b) the employee or employees advise the employer of the 

identity of the representative; 

the employer must recognise the representative. 

 (5) As soon as practicable after making its decision, the employer 

must: 

 (a) discuss with the relevant employees: 

 (i) the introduction of the change; and 

 (ii) the effect the change is likely to have on the employees; 

and 

 (iii) measures the employer is taking to avert or mitigate the 

adverse effect of the change on the employees; and 
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 (b) for the purposes of the discussion—provide, in writing, to the 

relevant employees: 

 (i) all relevant information about the change including the 

nature of the change proposed; and 

 (ii) information about the expected effects of the change on 

the employees; and 

 (iii) any other matters likely to affect the employees. 

 (6) However, the employer is not required to disclose confidential or 

commercially sensitive information to the relevant employees. 

 (7) The employer must give prompt and genuine consideration to 

matters raised about the major change by the relevant employees. 

 (8) If a term in this agreement provides for a major change to 

production, program, organisation, structure or technology in 

relation to the enterprise of the employer, the requirements set out 

in paragraph (2)(a) and subclauses (3) and (5) are taken not to 

apply. 

 (9) In this term, a major change is likely to have a significant effect on 

employees if it results in: 

 (a) the termination of the employment of employees; or 

 (b) major change to the composition, operation or size of the 

employer’s workforce or to the skills required of employees; 

or 

 (c) the elimination or diminution of job opportunities (including 

opportunities for promotion or tenure); or 

 (d) the alteration of hours of work; or 

 (e) the need to retrain employees; or 

 (f) the need to relocate employees to another workplace; or 

 (g) the restructuring of jobs. 

Change to regular roster or ordinary hours of work 

 (10) For a change referred to in paragraph (1)(b): 

 (a) the employer must notify the relevant employees of the 

proposed change; and 

 (b) subclauses (11) to (15) apply. 

 (11) The relevant employees may appoint a representative for the 

purposes of the procedures in this term. 
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 (12) If: 

 (a) a relevant employee appoints, or relevant employees appoint, 

a representative for the purposes of consultation; and 

 (b) the employee or employees advise the employer of the 

identity of the representative; 

the employer must recognise the representative. 

 (13) As soon as practicable after proposing to introduce the change, the 

employer must: 

 (a) discuss with the relevant employees the introduction of the 

change; and 

 (b) for the purposes of the discussion—provide to the relevant 

employees: 

 (i) all relevant information about the change, including the 

nature of the change; and 

 (ii) information about what the employer reasonably 

believes will be the effects of the change on the 

employees; and 

 (iii) information about any other matters that the employer 

reasonably believes are likely to affect the employees; 

and 

 (c) invite the relevant employees to give their views about the 

impact of the change (including any impact in relation to 

their family or caring responsibilities). 

 (14) However, the employer is not required to disclose confidential or 

commercially sensitive information to the relevant employees. 

 (15) The employer must give prompt and genuine consideration to 

matters raised about the change by the relevant employees. 

 (16) In this term: 

relevant employees means the employees who may be affected by 

a change referred to in subclause (1). 
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Schedule 2.2—Model flexibility term 
(regulation 2.08) 
   

Model flexibility term 

 (1) An employer and employee covered by this enterprise agreement 

may agree to make an individual flexibility arrangement to vary the 

effect of terms of the agreement if: 

 (a) the agreement deals with 1 or more of the following matters: 

 (i) arrangements about when work is performed;  

 (ii) overtime rates; 

 (iii) penalty rates; 

 (iv) allowances;  

 (v) leave loading; and 

 (b) the arrangement meets the genuine needs of the employer and 

employee in relation to 1 or more of the matters mentioned in 

paragraph (a); and 

 (c) the arrangement is genuinely agreed to by the employer and 

employee. 

 (2) The employer must ensure that the terms of the individual 

flexibility arrangement: 

 (a) are about permitted matters under section 172 of the Fair 

Work Act 2009; and 

 (b) are not unlawful terms under section 194 of the Fair Work 

Act 2009; and 

 (c) result in the employee being better off overall than the 

employee would be if no arrangement was made. 

 (3) The employer must ensure that the individual flexibility 

arrangement: 

 (a) is in writing; and 

 (b) includes the name of the employer and employee; and 

 (c) is signed by the employer and employee and if the employee 

is under 18 years of age, signed by a parent or guardian of  

the employee; and 

 (d) includes details of:  
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 (i) the terms of the enterprise agreement that will be varied 

by the arrangement; and 

 (ii) how the arrangement will vary the effect of the terms; 

and 

 (iii) how the employee will be better off overall in relation to 

the terms and conditions of his or her employment as a 

result of the arrangement; and  

 (e) states the day on which the arrangement commences. 

 (4) The employer must give the employee a copy of the individual 

flexibility arrangement within 14 days after it is agreed to. 

 (5) The employer or employee may terminate the individual flexibility 

arrangement: 

 (a) by giving no more than 28 days written notice to the other 

party to the arrangement; or 

 (b) if the employer and employee agree in writing—at any time. 
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AMA (WA) Membership 
 
Securing changes to your employment terms and conditions, including salary and 
allowance increases, involves a significant amount of effort. This is financed solely by 
AMA (WA) members. Non members are not eligible to receive AMA (WA) benefits and 
services.  
 
This includes the invaluable service of one-on-one assistance when a member 
encounters problems in the workplace. At some time in their career, most WA medical 
practitioners face a workplace dispute or problem of some sort. Only AMA (WA) 
members have the security of knowing they can access the Association’s expert staff 
and extensive resources to deal with such a problem. 
 
As the Association does not provide assistance to non members, it is in your interests 
to join before a problem arises.  
 
Visit www.amawa.com.au and join now. 

 
 

http://www.amawa.com.au/
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